Open Meetings Act Now Requires Posting of
Compensation Packages for Highly Compensated Employees

Public Act 097-0609, requires that an IMRF employer must post the total compensation package
for each employee receiving a total compensation package that exceeds $75,000 per year.

Per (5 ILCS) 120/7.3(c) “total compensation package” means payment by the employer to the
employee for salary, health insurance, a housing allowance, a vehicle allowance, a clothing
allowance, bonuses, loans, vacation days granted, and sick days granted. (Source: P.A. 97-609,
eff. 1-1-12)

Jo Daviess County Government
Statute Defined Compensation Package
Amounts Based on FY2014 JDC Budget - Adopted 11/19/2013

FY2014
Health FY2014 FY2014 Compensation

Employee Position Title Salary  Insurance Vacation Sick Package
John Hay States Attorney $128,959  $10,753 0 Days 0 Days $139,712
Steven Keeffer County Engineer $82,187  $12,261 20 Days 12 Days $94,448
Daniel Reimer County Administrator $81,307 $7,538 15 Days 12 Days $88,845
Tim Stephenson Chief Probation Officer $80,935 $7,538 25 Days 12 Days $88,473
Kevin Turner Sheriff $67,000 $12,261 0 Days 0 Days $80,161
Joe Kratcha GIS/IT Coordinator $67,856 $7,538 20 Days 12 Days $75,394
Dan Gilbert Deputy States Attorney $64,813  $10,753 10 Days 12 Days $75,566
John Schonhoff Asst. County Engineer $63,176  $12,261 20 Days 12 Days $75,437

Employees with Compensation Packages in Excess of $75,000



